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Discussion:

· It was suggested that Elders’ visions of what to pass on can identify the valued elements/components of culture and maybe what the threshold for development should be.
· In response to a question as to how people feel about losing “place”, one response was that hunters feel as if they no longer have the value in their societies that they once did. The group discussed whether it was that their role has been diminished, and/or that they feel a sense of loss in relation to lost places, even if they don’t go there. The question was also raised as to whether this feeling of loss was due to a shift in power in the communities. Some acknowledged this was a possibility.

· The group discussed the difficulty of defining “culture”. Some felt that trying to reduce the concept to words always resulted in a certain loss of meaning. It was generally acknowledged that attempts have been made for decades to define the term “culture” and that there are many definitions available. Some discussion took place about the problems that occur when we try to separate “people” from “nature”, “what comes naturally” from what we “create,” social impacts from cultural impacts, and either of those from biophysical impacts.

· At least one group member said that she felt that attempting to define culture was uncomfortable for her because culture is something she “is” rather than “follows”; that is, culture is her “way of being,” rather than a fixed set of “characteristics” or “values”. She knows what she wants and needs without having to articulate it “from an outside perspective”. This was supported by reference to personal experience and growth after having experienced the impacts of the Residential Schools.
· Another member pointed out that when economic standards improve, social issues increase – she has seen the evidence directly in her work in communities. As an example, she made reference to various kinds of “abusive” behaviour (of people, alcohol, etc.), which had never been part of her culture but are now seen and need to be included in assessments as cultural impacts. The point was also raised that because of changes in the north and previous experiences, such as the residential schools, people and cultures already need healing from those impacts, let alone the potential effects of future developments.
· A question was asked about how a community can heal from cultural impacts. Group members responded that some of the work they are currently doing is to find the tools to do that because they are not clear. Because no assessment of those previous impacts has ever been done, identifying them in order to think about the tools to address them is difficult. It is critical to escape the cycle of damage that the Residential Schools, for example, have caused, for example, a child should never be moved completely out of her community for protection.

· In response to the question whether language training/support is a valid cultural impacts mitigation measure, one response was that the definition of mitigation should put the emphasis on avoiding first, then preventing, then reducing impacts. One group member, supported then by several others, indicated that the only way she had been able to mitigate cultural impacts in her own life was by examining her own life and then acting on the observations she made. That is, to think seriously about what was wrong in her life and then to reject the things that took her away from her culture, healthy living, and take up activities and behaviours that brought her closer to that way of life, e.g., giving up on alcohol, gambling and television and starting to go live on the land, using knowledge her parents had given her. The key for her seemed to be that personal choice was required before “prior impacts” could be “mitigated”. She noted that when challenged about having “given up” her culture, she is able to say she did not walk away from it but lives it. For example, if loss of language seems to be an issue, then she looks for and creates opportunities to use her language; if the caribou numbers are declining, she determines how many she actually needs and then takes no more that.
· The discussion in the previous point led to the question, “How do we program that; how do we incorporate personal responsibility into “programs”? One answer provided was that we need to start using each other as resources, and that developers and communities need to work together. Another member suggested we need to empower people to take control of their lives – they need to be educated about their problems and when they decide they want to improve, they need to be supported and systems need to be in place to provide that support; the first step is to give people a chance to say what they want in life. One group member indicated that baseline studies, like the one done for Diavik, occur too late and are too limited in scope; they can’t just look at one mine’s impacts and at only a few communities. Several group members indicated that the relationship between a developer and a community is like the relationship between the two people who make a couple – developers have to listen to the people and change their attitudes before the development occurs and communities have to understand the developer/ment. Someone also pointed out that for an industry to run properly, the people who are the industry themselves have to be healthy.
· A group member pointed out that there are two steps to mitigating cultural impacts: first is for the individual to achieve personal autonomy; second is for the group to achieve self-government. She pointed out that she thinks you cannot achieve success in the second without having already achieved the first. She says the strength and wisdom to achieve the first comes from elders, as well as other resources - in practical terms, that communities need to mitigate cultural impacts themselves, and that developers need to provide the funds or other supports to help the community do that. Industry should discuss with the communities or Aboriginal governments how funding to deal with socio-cultural impacts can be used to benefit personal autonomy and a strong society.

· One member indicated that the Boards/government are required to look for more from developers than money. Another member responded that she felt that if a community and a developer were able to come to an agreement, and put the fact that they had agreed the issue of socio-cultural impacts had been dealt with before a Board, that the Board should be satisfied.

· One group member who has had more than a decade working directly with these issues indicated that sometimes the issue is that the developer creates a huge expectation for what will happen in terms of mitigation and then, for one reason or another, has not followed through to meet those expectations. He provided an example of the developer losing an excellent Aboriginal employee with more than five years on the job because it could not accommodate the employee attending a funeral at a specific time. He also indicated that a failure to provide for accommodation of seasonal needs, for example, hunting, causes similar problems.
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